
Workforce Development
at  holmes community college

• Pre-employment Training
• Spanish in the Workplace
• Industrial Safety & Maintenance
• Manufacturing
• Computer Skills
• SHRM Certification Classes
• PMP Certification BootCamp
• First Aid and CPR Training
• Community Enrichment
• Leadership & Quality Classes

• Mobile Equipment Training
• Skill Specific Training
• Communication Classes
• Customized Services

For more information regarding 
Customized Courses, contact a 
Workforce Coordinator at 
(601) 605-3370.

601-605-3431
www.holmescc.edu

Holmes Community College does not discriminate on the basis of race, color, religion, national origin, gender, 
disability, or age in its educational programs and activities, employment, or admissions. The following persons have 
been designated to handle inquiries and grievances regarding non-discrimination and compliance policies and 

procedures for the College: Wayne Watkins, Compliance Officer, 601-605-3313 and/or Gail W. Muse, Assistant 
Compliance Officer, 601-605-3374.  Written inquiries may be emailed to:  compliance@holmescc.edu, or sent to: 
Compliance Office, 412 W. Ridgeland Avenue, Ridgeland, MS 39157.

The D. P. “Pat” McGowan Workforce Training 
Center, located on the Ridgeland Campus, is a 
$8.5 million workforce training center designed 
to meet the increasing  demands for business and 
industry training.  

The 50,000 square-foot center features a multi-
media room with audiovisual equipment for 
presentations that will seat  up to 150 people.  In 
addition to the MMR, open classroom spaces, a 
multi-purpose laboratory, and a conference room 
that will seat 20 are available for businesses to 
utilize at a nominal fee.   

In FY 2013, approximately 25,000 individuals 
received training through Workforce 
Development at Holmes Community College. 

The Workforce Training Program is designed to provide contract 
training in a non-credit format for individuals and businesses.  
Courses are designed to meet specific training requirements of 
the company or the organization. This training may be in one 
or more of the following areas: training for workers on new 
equipment or processes, retraining for workers who must move 
to other positions within the firm,  training for workers to 
advance to higher positions, and/or training in the basic skill areas 
for employees to become more effective and efficient.  A variety 
of state,  federal, and private funds are used to provide these 
cost-effective, efficient classes for individuals and businesses 
throughout the district.  

Courses are designed in specific areas that will educate 
employees in today’s continuously changing world of technology.  
It is our commitment to serve the business industry.  Services 
currently offered include but are not limited to:


